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Status of Draft Rules formulated by the States and Union Territories under 
the labour codes 
This Prism provides a glance at the status of the draft rules formulated by the States and Union Territories1 in 
accordance with the 4 (four) labour codes enacted by the Central Government to consolidate 29 (twenty nine) central 
labour legislations on wages, industrial relations, social security and occupational safety, welfare and working 
conditions. The 4 (four) labour codes are yet to be enforced and will come into effect from a date to be notified by the 
Central Government, barring the provisions which have already been enforced. For instance, certain sections under 
the Code on Wages, 2019 related to the Central Advisory Board, and the provision under the Code on Social Security, 
2020 relating to establishment of an employee’s and his family members’ or dependents’ identities through respective 
Aadhaar numbers have already been enforced. 

The Central Government has already issued the draft central rules under all the 4 (four) labour codes. While most of 
the States and Union Territories have published their draft rules under the labour codes, some major States and Union 
Territories such as West Bengal and Delhi are yet to come up with the draft rules under all the labour codes. It appears 
that West Bengal has started drafting the rules, but it intends to pass a notification for implementation after observing 
how the rest of the States are dealing with them.  

According to the information available in public domain, all the States and Union Territories have been asked to 
formulate their draft rules by the end of 2023. Once that is achieved, it is anticipated that the labour codes will be 
enforced after the Lok Sabha elections of 2024, with certain modifications.  

 

A. Summary 

1. States and Union Territories which have not drafted rules under all 4 (four) 
labour codes. 

a) States: Meghalaya, Nagaland and West Bengal 

b) Union Territories: Dadra and Nagar Haveli and Daman and Diu and Lakshadweep  

2. States and Union Territories which have not drafted rules under the Code on 
Wages, 2019 

a) States: Meghalaya, Nagaland and West Bengal 

b) Union Territories: Dadra and Nagar Haveli and Daman and Diu and Lakshadweep 

 
1 Available in public domain 
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3. States and Union Territories which have not drafted rules under the Code on 
Social Security, 2020 

a) States: Tamil Nadu, Meghalaya, Nagaland and West Bengal 

b) Union Territories: Delhi, Dadra and Nagar Haveli and Daman and Diu and Lakshadweep 

4. States and Union Territories which have not drafted rules under the Industrial 
Relations Code, 2020 

a) States: Meghalaya, Nagaland and West Bengal 

b) Union Territories: Delhi, Andaman and Nicobar Islands, Dadra and Nagar Haveli and Daman and Diu and 
Lakshadweep 

5. States and UTs which have not drafted rules under the Occupational Safety, 
Health and Working Conditions Code, 2020 

a) States: Sikkim Meghalaya, Nagaland and West Bengal 

b) Union Territories: Delhi, Andaman and Nicobar Islands Dadra and Nagar Haveli and Daman and Diu and 
Lakshadweep 

 

B. Status of the States w.r.t issuance of rules under the labour codes 

S. No. State Rules under 
Code on 

Wages, 2019 

Rules under 
Code on Social 
Security, 2020 

Rules under 
Industrial 

Relations Code, 
2020 

Rules under 
Occupational 

Safety, Health and 
Working 

Conditions Code, 
2020 

1.  Andhra Pradesh ✔ ✔ ✔ ✔ 

2.  Arunachal 
Pradesh  

✔ ✔ ✔ ✔ 

3.  Assam ✔ ✔ ✔ ✔ 

4.  Bihar ✔ ✔ ✔ ✔ 

5.  Chhattisgarh ✔ ✔ ✔ ✔ 

6.  Delhi ✔ Awaited Awaited Awaited 

7.  Goa ✔ ✔ ✔ ✔ 

8.  Gujarat ✔ ✔ ✔ ✔ 

9.  Haryana ✔ ✔ ✔ ✔ 

10.  Himachal 
Pradesh 

✔ ✔ ✔ ✔ 

11.  Jammu & 
Kashmir 

✔ ✔ ✔ ✔ 

12.  Jharkhand  ✔ ✔ ✔ ✔ 

13.  Karnataka ✔ ✔ ✔ ✔ 

14.  Kerala ✔ ✔ ✔ ✔ 

15.  Madhya Pradesh  ✔ ✔ ✔ ✔ 
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S. No. State Rules under 
Code on 

Wages, 2019 

Rules under 
Code on Social 
Security, 2020 

Rules under 
Industrial 

Relations Code, 
2020 

Rules under 
Occupational 

Safety, Health and 
Working 

Conditions Code, 
2020 

16.  Maharashtra ✔ ✔ ✔ ✔ 

17.  Manipur ✔ ✔ ✔ ✔ 

18.  Meghalaya Awaited Awaited Awaited Awaited 

19.  Mizoram ✔ ✔ ✔ ✔ 

20.  Nagaland Awaited Awaited Awaited Awaited 

21.  Odisha ✔ ✔ ✔ ✔ 

22.  Punjab ✔ ✔ ✔ ✔ 

23.  Rajasthan ✔ ✔ ✔ ✔ 

24.  Sikkim ✔ ✔ ✔ Awaited 

25.  Tamil Nadu ✔ Awaited ✔ ✔ 

26.  Telangana ✔ ✔ ✔ ✔ 

27.  Tripura ✔ ✔ ✔ ✔ 

28.  Uttar Pradesh ✔ ✔ ✔ ✔ 

29.  Uttarakhand ✔ ✔ ✔ ✔ 

30.  West Bengal Awaited Awaited Awaited Awaited 

31.  Arunachal 
Pradesh  

✔ ✔ ✔ ✔ 

 

C. Status of the Union Territories w.r.t issuance of rules under the labour codes 
(except Delhi and Jammu & Kashmir, which have been mentioned above) 

S. No. Union 
Territory 

Rules under 
Code on Wages, 

2019 

Rules under 
Code on Social 
Security, 2020 

Rules under 
Industrial 

Relations Code, 
2020 

Rules under 
Occupational 
Safety, Health 
and Working 

Conditions Code, 
2020 

1.  Andaman & 
Nicobar Islands 

✔ ✔ Awaited Awaited 

2.  Chandigarh  ✔ ✔ ✔ ✔ 

3.  Dadra and Nagar 
Haveli and 
Daman and Diu 

Awaited Awaited Awaited Awaited 

4.  Ladakh  ✔ ✔ ✔ ✔ 

5.  Lakshadweep Awaited Awaited Awaited Awaited 

6.  Puducherry  ✔ ✔ ✔ ✔ 
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Labour Practice 
JSA has a team of experienced employment law specialists who work with clients from a wide range of sectors, 
to tackle local and cross-border, contentious and non-contentious employment law issues. Our key areas of 
advice include (a) advising on boardroom disputes including issues with directors, both executive and non-
executive; (b) providing support for business restructuring and turnaround transactions, addressing 
employment and labour aspects of a deal, to minimize associated risks and ensure legal compliance; (c) 
providing transaction support with reference to employment law aspects of all corporate finance transactions, 
including the transfer of undertakings, transfer of accumulated employee benefits of outgoing employees to a 
new employer, redundancies, and dismissals; (d) advising on compliance and investigations, including creating 
compliance programs and policy, compliance evaluation assessment, procedure development and providing 
support for conducting internal investigations into alleged wrongful conduct; (e) designing, documenting, 
reviewing, and operating all types of employee benefit plans and arrangements, including incentive, bonus and 
severance programs; and (f) advising on international employment issues, including immigration, residency, 
social security benefits, taxation issues, Indian laws applicable to spouses and children of expatriates, and other 
legal requirements that arise when sending employees to India and recruiting from India, including body 
shopping situations.  

JSA also has significant experience in assisting employers to ensure that they provide focused and proactive 
counselling to comply with the obligations placed on employees under the prevention of sexual harassment 
regime in India. We advise and assist clients in cases involving sexual harassment at the workplace, intra-office 
consensual relationships, including drafting of prevention of sexual harassment (POSH) policies, participating 
in POSH proceedings, conducting training for employees as well as Internal Complaints Committee members, 
and acting as external members of POSH Committees. 

 

 

https://www.linkedin.com/in/minu-dwivedi-4b91359/
https://www.linkedin.com/in/shreya-chowdhury-52804b12a/
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This prism is not an advertisement or any form of solicitation and should not be construed as such. This prism has been 
prepared for general information purposes only. Nothing in this prism constitutes professional advice or a legal opinion. 

You should obtain appropriate professional advice before making any business, legal or other decisions. JSA and the 
authors of this prism disclaim all and any liability to any person who takes any decision based on this publication. 

https://www.youtube.com/channel/UCBVJpGD6eeVG1LQvZVmZVBg
https://www.linkedin.com/company/jsa/
https://www.facebook.com/jsalawindia
https://www.instagram.com/JSALawIndia/
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